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St Vincent’s School, Dundalk 
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St Vincent’s is an all-girls Voluntary Catholic Secondary school rooted in the Mercy philosophy of education 
and under the trusteeship of CEIST. 

 

Student body: In 2016-2017 there were 916 students attending St Vincent’s Secondary School. 

 

Board of Management and Trustees:  

The current Board of Management composed of eight members, commenced on October 17th 2016. Mrs Mary Caffrey 
is Chairperson and the other members are Mrs Paul Jevens, Mr Tom McMahon, Mrs Elizabeth Sloane, Mrs Colette 
Kelly, Mrs Sharon Hjalmers, Mrs Linda McCusker and Ms Fiona Butler. The Principal, Mrs Deirdre Matthews is 
Secretary to the Board and Mrs Deirdre McEnteggart is Recording Secretary. The Board is responsible for all matters 
relating to the school and it delegates to the Principal the responsibility for the day-to-day running of the school. 
Everything organised by or in the name of the school must be with the Board’s prior approval. The Board is very grateful 
for the help and support of the parents in so many areas of school life, including fundraising, supporting and attending 
school functions. The Board is particularly grateful for parental input in the formulation of school policies.  

BOM: 

• The work of the Board over the past year has been summarised as follows:  
• Seven meetings of the Board of Management were held in the school year.  
• The Board appointed the Designated Liaison Person and the Deputy Designated Liaison Person for Child protection  
• Board members attended school events as representatives of the BOM  
• The Board reviewed the progress and development of teaching and learning in the school by 

o  reviewing the results of students in the State Examinations  
o by reviewing and approving the School Self Evaluation and School Improvement Reports for Numeracy 

and Literacy  
• The Board oversaw school planning including the development and review of school policies 
• The Board oversaw all staff appointments 
• The Board oversaw the SWS Electrical upgrade of the school 
• The Board oversaw the pastoral care of students 

 

The Board oversaw the finance of the school by  

• Establishing a finance subcommittee to the Board who prepared the following for the Board 
o Bank reconciliation of the school accounts report for each meeting  
o The school’s annual accounts  
o The school’s budget for 2017/18 school year. 
o The monthly CEIST Financial report  

The Board reviewed all of the above and identified areas of financial management of the school to be prioritised during 
the school year 

The Board engaged in training and CPD as follows:  

• The Chairperson and the Principal attend the monthly JMB/AMCSS meetings  
• The Chairperson and the Principal attend the annual CEIST and JMB/AMCSS conferences  
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• The newly appointed Board received training from the CEIST/JMB Training  

 

School Self Evaluation and School Development Planning  

An executive summary of the SSE report and SIP reports for Literacy and Numeracy, approved by the BOM, were 
published on the school’s website. 

 

IPad Class:  

 The school launched a second iPad Class in 1st year and maintained ongoing support for the initiative. This 
involved provision of In-Service as well as adequate IT support and time for all iPad class teachers who created 
unique electronic resources for their subject area.  

 Facilitated teachers to attend 2 day iPad learning summit in the Law Society in 2017 and this was co-hosted by 
NUIM and facilitated by Apple Professional Developers. 

 Facilitated In-Service training for staff on the use of iTunes U and on iPad classroom methodologies 
 

Microsoft Office Specialist Training Programme: 

 Microsoft Office Specialist Training Programme was provided for Transition Years and Junior Cycle Students  

 Provided ongoing IT In-Service and support for Microsoft Office Specialist teachers for MOS initiative.  

 Awarded Centre of Excellence for the number of students who succeeded in achieving MOS certification. Two 
TY students were selected to participate in the Irish MOS Championship Final based on their results in MOS 
certified examinations.  

 Two fifth year students achieved a MOS Expert qualification having achieved the MOS Specialist qualification in 
TY.  

 In TY  
o 119 students became specialists in Microsoft Office Word 
o 118 students became specialists in Microsoft Office Powerpoint 
o 93 became specialists in Microsoft Office Excel 
o 32 became specialists in Microsoft Office outlook  

 Transition year students were scheduled for 2 periods for coding and 4 periods of MOS.  1st students were 
scheduled for a 2 periods of ICT during which they undertook MOS for 3 months. 2nd year students were 
scheduled for a 1 period of ICT during which they undertook MOS all year. 

Coding:  

 Coding was provided in the curriculum to 1st years and to Transition Year students.  1st year students were 
scheduled for 2 periods of ICT. During this time there were taught coding for 3 months.  Following the evaluation of 
the coding curriculum undertaken by teachers of coding at the end of the 2015/16 school year the curriculum was 
changed and extended for both 1st and TY year groups. 

 The school hosted a coding and robotics workshop for students aged between 9 and 13 in August. 

Literacy:  

 Dr Walsh presented the results of the accelerated reader programme for the school year 2015/16 school year to 
parents at the Parents Council AGM.   

 Continued to maintain and embed our Literacy plan that includes the Accelerated Reader programme with a 
nominated library class for 1st and 2nd years.  

 Continued the practice of specific use of Key Word Boards in 1st year and the use of Key Words in 2nd. Key word 
boards were installed in 2nd year classrooms and  utilised by each subject area.  

 Engaged the DEAR Literacy initiative during the school year.  

 End of year evaluation of Accelerated Reader Programme showed evidence of reading growth and maintenance of 
growth in both 1st and 2nd years as detailed in the SSE reports.  

Numeracy:  

 Continued with our numeracy actions as outlined in the schools School Improvement Plan: 

 Employed two generic and one subject specific target action for numeracy in our lessons with 1st year students 
and continued with awareness raising of numeracy in all lesson planning. 
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 Developed an online Monthly Maths Problem Solving Competition for 1st year and 2nd year students  

 Continued to plan and coordinate Maths week which included of challenges for TY and Junior Cycle year 
groups  

 Encouraged and created awareness around PDST Numeracy In-Service for teachers  

 Maintained and provided space for our Bridge Club that enjoys active participation from each year group. 
During the 2016/17 school year senior students acted as mentors to junior members of the school’s bridge club 

Policies developed/review commenced.   

The Parents Policy Group reviewed the following polices: Guidance Policy, Data protection policy and Admissions 
Policy 

Special Needs Education  

 The school was allocated 61.925 resource hours by the DES to support Students with SEN. This comprised of 
32.725 low incidence teaching hours and 29.2 high incidence teaching hours.  The school provided a high 
support maths class in 1st 2nd and 3rd year. 2 teachers were allocated to this high support maths class to team 
teach in order to provide maximum support to students with SEN. The school offered this support to parents on 
an opt-in basis. There were 12 students in this 1st year class, 9 students in this 2nd year class and 15 students 
in this 3rd year class.  

 The school also provided a high support English class on an opt-in basis to parents to support students with 
SEN. 1 teacher was allocated to this class. Parents availed of this facility as follows: 10 students in 1st year and 
6 students in 2nd year and 12 students in 3rd year.  

 The teachers leading both high support classes have a qualification in supporting students with Special 
Education Needs.  

 Resource group teaching took place in 1st 2nd and 3rd year to provide support for students who had opted to 
follow a reduced curriculum or had exemptions from studying Gaeilge.  These groups were provided with 
resource teaching at Irish and French time on the timetable. The school provided 8 resource groups and 12 
students availed of this support in junior cycle.  

 In transition year, students with SEN were provided with resource teaching during Irish and French time. 10 
students availed of this support at both Irish and French time and 4 students availed of this during French time 
only. 

 In 5th Year 4 students were allocated resource time depending on their needs.  For example, students were 
supported in the following subject areas - Irish, Maths, English, Music, Biology, Ag Science, Business, 
Accounting and Home Economics.   

 In 6th year, students who were exempt from studying Irish to avail of resource teaching were offered Geography 
at Irish time. 3 students availed of this support.  

 In 6thyear, an extra teacher was allocated at Maths time to team teach to support students with SEN in an 
ordinary level maths class.  This teacher also supported a foundation maths class later in 6th year. 

 Team teaching was introduced in LCA to support students with SEN who opted to take LCA as a senior cycle 
programme.  

 The school was allocated and used an additional 9 teaching hours per week to support students for whom 
English is not their first language.  

 There were two Special Needs Assistants on the staff providing support to 5 students.  

 Traveller Education - Continued to provide inclusive education for our cohort of students that are from the 
Travelling Community by providing funds to support the purchase books and uniforms and to support students 
taking mock examinations.  

 

Disadvantaged students  

 Continued to provide book grants and support funded by St Vincent de Paul when appropriate. 

 Provided Counselling support service for students who come to our attention as being of a particular 
disadvantage.  

 

Faith Development included:  
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 The Liturgical year was celebrated by the whole school.  

 In September the school year opening was celebrated on Mercy Day with a whole school Mass in St Patrick’s 
Cathedral celebrated by the school chaplain.  

 In October a Mass was celebrated to welcome 1st year students and their parents/guardians to the St Vincent’s 
community.  

 Fr Mark O’Hagan (St Patrick’s Parish, Dundalk) provided Chaplaincy Services for the school.  

 Each year group gather once weekly as a year group for morning prayer.  Each class throughout the school day 
commences with a class prayer.  

 Each class and year group marked key moments during the Liturgical year.  

 Daily Mass was celebrated in our school Chapel during Lent at lunchtime.  

 Christmas and Easter whole school reconciliation services with the Redemptorist Fathers and School Chaplain  

 School Advent wreath and crib provided a religious focal point during weekly morning assembly during Advent 
and Christmas  

 Prayer Services held to support students at appropriate times i.e. classes where a student suffered a 
bereavement.  

 6th Year Graduation Mass for students and parents/guardians 

 

Retreats/Reflection Days: 

 Pilgrimage Retreat Day for Transition Years  

 Lighthouse Leaders: We had our second successful year of Faith Leadership Training for a 5th year group – 
who then acted as Peer Mentors to 6th Class students in local national school in their preparation for 
Confirmation. At the ceremony, Archbishop Eamon Martin was so impressed with the group that he requested a 
visit to meet the girls in school. This was a wonderful visit for the whole school community and took place in 
May 2017. 

 

Religious Education: 

 RE Provision/hours taught in each year. Each class group (in every year) had three classes of Religious 
Education that amounts to two hours per week.  

 All RE teachers are qualified RE teachers  

 CEIST CPD day for teachers of Religious Education was availed of by 3 teachers who trained to give retreats. 
The plan is therefore that RE teachers give retreats to another school and the teachers of those students will 
give the retreat to St Vincent’s students. 

CPD: 

 3 Teachers attended PDST In-Service on Numeracy  

 CEIST Annual Conference was attended by Principal and Chairperson of the Board  

 CEIST training for newly appointed teachers. 

 JMB Education Conference attended by Principal and SEN Co-ordinator 

 In house CPD for English teachers on the Accelerated Reader Programme was provided by the Deputy 
Principal and an English teacher 

 Teachers facilitated to attend In-house in house training from an Apple educator based in NUIM and funded by 
Wriggle  

 Teacher facilitated to train as a guidance counsellor in NUIM  

 

Pastoral Care: 

 Each year group had a staff member assigned as Year Head who worked closely with the Tutor and the 
mentors/prefects of each class and the guidance service in the school to identify and support students who 
experienced difficulties in school or at home  

 All junior year classes had a dedicated 6th year mentor to care for their class  

 Friendship week was held in November as part of the school’s anti-bullying policy  

 Tutor Classes were held each term  
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 Qualified Counselling Psychologist provided counselling for students experiencing loss through family 
separation or through bereavement. In addition special care was facilitated and put in place by the SMT for 
students experiencing loss. This meant ongoing one-to-ones as well as bereavement prayer services for 
classes and students affected by bereavement during the school year. 

 Child protection Training was provided for all staff members including ancillary staff.  

 

Positive Behaviour:  

 All Students were encouraged to engage in positive behaviour underpinned by the values of care, respect and joy.  

 The Gaisce programme for Senior students was facilitated by 3 teachers on the staff  53 TY students were 
awarded the Gaisce bronze medal. 

 Many extra-curricular activities were facilitated by teachers during lunchtime and after school: Team sports (Gaelic, 
Badminton, Basketball, Athletics) Orchestra, Chamber choir, Traditional Music club, Art club, Bridge club, Culture 
Club, Green Flag Committee Amber Flag Committee, Action for Justice Group and the Gaelbhratach Committee.  

 Students were encouraged to volunteer to help on the parish trip to Lourdes.  

 Many extra-curricular events facilitated by staff. These included; Fashionably  Talented, lunchtime staff and student 
fundraising concerts and the Annual transition Year Musical  

 TY Library Leaders (voluntarily facilitated by staff)– encouraged positive and respectful use of the library during 
lunchtime  

 Peer mentor language leaders (voluntarily facilitated by staff) supported junior cert students in their preparation for 
oral exams during lunchtime  

 Students were recognized for their positive contribution to the school community at the annual awards night  

Parent/Guardian Involvement:  

 

 The school Parents’ Council meetings are open to all parents and meets usually on the first Tuesday of each month. 
The Parent’s Council led a positive and generous fundraising campaign through the Monster draw and the annual 
Flag Day and the 5K run. The parents’ council set up a sub committee to review the provision of guidance in the 
school and contributed many positive suggestions to the development of this service in the school. A policy review 
committee has been set up to review the Draft Data protection policy.  

 The Parents Council facilitated a study skills seminar for Parents 

 The Parents’ Council also funded Internet safety workshops for students in each year group and their parents   

 Parents’ Council meetings were held on site and attended by Principal and one other member of the senior 
management team.  

 Parent teacher meetings were held for each year group  

 Information meetings were held for parents of incoming 1st years, parents of students  in 3rd year and TY on senior 
cycle options TY/5th/LCA and subject options for leaving Certificate 

 Other communications with parents/guardians throughout the year included letters, texts, timetables, information 
leaflets and newsletters posted to parents and posted on the school website.  

 There is an increase in the use of VSware by parents/guardians to view end of term reports, to monitor attendance 
and to make payments. In 2015/2016, 18% of all payments were made online, this has increased to 42% in 
2016/2017.  

 

St Vincent’s 5K Fun Run: 

The St Vincent’s 5k Fun Run held on October 2nd, 2017 was the culmination to a Parents’ Council whole-school 
fundraising event. A fundraising campaign was launched in an effort to add to the sports facilities and support students 
in an outdoor training regime.  The St Vincent’s Parents’ Council put in an enormous amount of work to organise what 
was a well supported event. The community spirit was present in abundance with generous sponsorship and gracious 
helpers on the day. Hundreds of athletics, runners, joggers and walkers lined St Helena’s park for St Vincent's. After the 
run the school gym was used to applaud the St Vincent’s past pupil and gold medallist cycling champion Eve McCrystal 
as well as all winners and runners. Excellent prizes sponsored and donated to the school included the new Apple 
iPhone 7, two Playertek systems, an iPad mini, two 3 Month Felda Memberships and a €100 Marshes Voucher among 
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others.  The 5k Run was a positive way to open the 2016/2017 school year as well as offering the school community an 
opportunity to work on balanced approaches to diet, exercise and healthy minds. 

Sincere thanks was offered to all of the generous sponsors named below:  

Conlon’s Food Hall , The Hanger Company , McEvoys ,  Doohan Financial Planning ,  Bank of 
Ireland ,  Grandson, Frank Lynch Accountants, Ronan Ni Ruairi ,  Lidl ,  Felda , Jones’ Vet,  Fintan Reilly , 
Fyffes, Smyths’ Toys , Mace Blackrock , Martin Food Equipment, Ganson Builders, Centra Blackrock , Ridleys , 
Mulligan’s Oil , Reidy /Brophy, Top Style, Carroll’s Bookshop , RK Manufacturing , Illy Coffee , Sheba , Four 
Seasons Hotel , Aldi,  Hanratty Shoes, Michael Lynch, Opening Minds. 

 

School Accounts:  

• The school is operating within budget. However it should be noted that it is of great concern to the school that the cost 
of the day to day operation of the school are being met only partly by the Department of Education and Skills. In the 
forward budget for 2017/18 the school have a projected income from the DES of €495,000 and of €110,500 from 
parents/guardians. This money is essential for the day to day running of the school and does not represent the fund 
raising undertaken by parents/guardians through the monster draw, 5Km Run, flag-day and other events. Funds from 
these events are ring-fenced for the development of the school. In light of the probable effects of Brexit on the local 
economy, the shortfall in funding by the DES to the Voluntary Secondary Sector has the potential to undermine the 
financial stability of the school.  

• Insurance costs will increase from - €16,296 to €19.898 in 2017/2018.  
• Heating costs have remained stable at €33, 535 when compared to last year but are expected to rise in the 2017/18 

school year due to the increase in the cost of oil and gas on the world market 
• Telephone and text messages increased from  €5,048 to €6,012 
• Light and Power increased €19,415.38 in 2014/2015 to €20,952  
• Cleaning and Maintenance remained stable at €86,000.  
• Photocopying Printing and stationary costs continues to exceed the amount received from parents as follows. Cost 

cutting measures undertaken in the 2016_17 has reduced expenditure but it is still in excess of income from parents to 
defray these costs 

 

Photocopying/Printing/Stationary/Postage   2014/2015                 2015/16   2016/17 

Income from Parents (Increase)   €22,633        €22,215                 € 20,500 

Expenditure (Increase)    €34,321         €41,442                € 29,124 

 

These figures are taken from accounts for the year ending 2016/2017 which have yet to be finalised by our accountants.  

The Department of Education does not provide all the money necessary for the running of schools. In Voluntary 
Secondary schools, due to the fact that less capitation per student is granted by the DES when compared to schools in 
the Vocational, Community and Comprehensive sector, the school makes up the shortfall by fundraising and through 
parent contributions. The Parents’ Council having analysed and discussed the Monster Draw have suggested to the 
school the reintroduction of the Voluntary contribution of €100 per family to support the running costs in the school and 
to support capital works not grant aided by the DES.  

• School accounts for 2015-2016 were submitted and approved by the Financial Services Support Unit of the JMB to 
meet our legal obligations under the Education Act and were submitted and approved also by CEIST, our school’s 
Trustee body. A forward budget was prepared for the 2017-2018 school year and approved by the school Board and 
Trustees. The school accounts for 2016-2017 are currently being prepared for approval by the Board. 

 

Student Council:  

• The work of the Student Council included:  

• The sale and distribution of Student card on behalf of the ISSU. (Irish Secondary School Council)  

• 3 representatives from the Council attended the CEIST Student Leadership conference in St Patrick’s college.  

• The Student Council promoted communication and relations with other Student Councils.  
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• Members of the Council attended Comhairle na nÓg meetings, which are designed to enable young people to have a 
voice on the services, policies and issues that affect them in their local area. 

• The Students’ Council took part in research for an alternative PE uniform and also contributed to surveys for the school 
SSE process. They were was involved in the consultation process on school policies before they were ratified by the 
Board of Management. 

• The Council worked as part of the Amber Flag initiative to promote positive mental health among our students. In an 
attempt to reduce stress levels related to study and exams the Council invited a motivational speaker and study skills 
expert to speak to parents and students.  Almost 100 parents attended the evening session and 160 students attended 
the Saturday workshop.  

• Members of the Council contributed greatly to the success of the Cycle Against Suicide.  They visited classes showing 
YouTube clips of previous Cycles to show the girls what the Cycle Against Suicide committee aimed to achieve.     

• They contacted local businesses and schools inviting the entire community of Dundalk to join together to help break the 
cycle of suicide in Ireland.   

•  Two members of the Council joined Ms White to speak about the Cycle in a fantastic interview on Dundalk FM.   

• The Council arranged for Réalt na Mara pupils to line Mill Street with us to give the cyclists a great send off and some 
members joined the Cycle itself from Dundalk to Newry. 

 

Extra-Curricular activities  

There are many extra-curricular activities at St Vincent’s. These include:  

 Team sports included Gaelic, Basketball, Swimming, Camogie and Rugby.  

 

Basketball: The 1st years won the North East Regional basketball final (division B) and the 2nd years reached the final 
being runners up in the North-East. Both 1st and 2nd year teams progressed to the All-Ireland division B playoffs.   

 

 Gaelic: The U14 Gaelic team reached the Leinster final stage of the Leinster schools competition. The Senior Gaelic 
team reached the semi-final stage of the Leinster schools competition 

 

Athletics: We currently have All-Ireland Champions who are record holders. Current students participating in Athletics 
at a National level are Kate O'Connor who represented Ireland at the European Athletics U20 championships and 
Patience Jumbo Gula who achieved a bronze medal at the European Youth Olympics. 

 

Music: Music tuition is provided for piano and violin as well as traditional instruments.  

 

Culinary Art: Students entered the Taste of Louth competition wining prizes for the best tasting cupcake.  

 

An Art Club takes place weekly at lunchtime to facilitate student who are working on portfolios and students who enjoy 
art as a leisure pursuit: Many Art Competitions entered with regular successes. eg Last year a student won a merit 
award in the credit union poster competition at local and chapter level. 

 

TY students entered the local Fashion Trashion competition winning three of the 10 awards. An impressive 15 teams 
made it through to the regional final of Junk Kouture, from over 1,000 entries . Two costumes were chosen to appear in 
the Grand Finale which took place in the 3Arena in front of a sold-out audience. The finalists were the wonderful 'Moulin 
Rouge' and 'Binderella'. 

 

 Gaelbhratach Committee: We were awarded a second Gaelbhratach last year. St Vincent's were delighted with a 
second Gaelbhratach flag for the promotion of the Irish language in the school. The events during the year included: 

• Seó Bóthair 
• Dúshlán 
• Interschools Table Quiz and Céilí 
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• Gaeilge 24 
• Seachtain na Gaeilge 
• An Triail 
• Multiple tráth na gceist for charity 
• Trip to Glasgow and Skye 
• Development of the Irish library 

 

Dúshlán is a national competition, involving 50 Irish challenges over 50 hours. A group of TY students participated in 
this challenge. To complete the Dúshlán challenge they created their own Twitter accounts as Gaeilge from which they 
sent 280 tweets from their iPads showing evidence of each completed challenge. The challenges were based on: 

 Media 

 Language Rights 

 State Services 

 An Gardaí 

 Local TDs 

 & Local businesses 

 

They also spoke in Irish on Dundalk FM, published articles in The Argus, on Facebook and in the Talk of the Town. The 
students ranked highly on a national scale and were the recipients of Conradh na Gaeilge certificates. 

 

Debating and Public Speaking  

European Commission's Soapbox event: A 5th year student won the national title. This marks the third time the school 
have been awarded this coveted title. The team won first, second and third place at regionals, for a second year in a 
row. 

 

The senior team went on to win at local, regional and provincial level in the Knights of St Columbanus public speaking 
competition, which saw the girls find a language for their faith, speaking to the topic of the importance of building bridges 
and not walls. The team won a spot in the national final representing Leinster.  

 

Three students went on to represent the school at the European Mock Parliamentary debate where they discussed 
European trade deals from the perspective of Denmark. A 5th year  student was recognised for her outstanding 
contribution to the event. 

 

Science Extra-Curricular: 

This is the 11th year in a row that St. Vincent’s Science Department has mentored students in the BT Young Scientist 
and Technologist Competition.   

5 projects qualified for the BT Young Scientists Competition. Two projects were awarded the Highly commended prize in 
their categories. One project won the Bristol Myers Squib Special award for having discovered, developed and delivered 
innovation in their project which showed the best use of science and technology in advancing human health and 
welfare.  The students who presented this project were also invited to attend the 4 day residebtial BT Business 
Bootcamp in NOCA UCD.    

This is the second time in the 8 years of the BT Business Bootcamp that St. Vincent’s Students have been selected to 
participate. BT selected approximately 30 intermediate and senior students (out of all participants in Young Scientist 
2017) to take part in a BT Young Scientist Business Bootcamp where they experienced the world of technology 
commercialisation and entrepreneurship in conjunction with NOVA, UCD.  

 

6 projects were entered in the Scifest competition.  One project won the overall award as the best intermediate life 
science project.   
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In the John Hooper Medal in Statistics Competition one project won Second Place Nationally. The goal of this 
competition is to improve student’s abilities to describe their environment with the help of statistics and to use statistics 
as a tool for making sense of daily life. This is the seventh year of this national competition. Out of 225 entries to this 
competition just 15 were chosen for the finals. From these 15 shortlisted teams, there were three teams from St. 
Vincent’s. 

 

A St Vincent’s team entitled ‘Drive Smart’ achieved National Finalist level where they were amongst the top 7 schools 
from over 700 entries across the country pitching their Drive Smart campaign, entitled "Don't be Fuelish". Sustainable 
Energy Authority of Ireland (SEAI) host this competition where students are invited to come up with one good idea, 
that will inspire lifestyle changes in the people around them, save energy and help tackle climate change. All students 
from a 2nd year class entered the competition and two of our groups reached the semi-final, Project Healthy Home and 
Drive Smart.   
 
This is the first year St. Vincent’s entered the Certified Irish Angus Beef School Competition. This competition serves to 
promote the Irish Angus Beef brand in conjunction with Agricultural Science within school. The grand prize was winning 
5 Irish Angus calves with the students rearing them along with studying Agricultural Science for two years. The girls did 
a fantastic job in promoting the Irish Angus Beef Breed, working on social media, in school and with the local Tesco 
Extra in Dundalk. They beat off tough competition and made it to the National Final held in Croke Park in March. 
While the girls did not come away with the calves, their interest was ignited and sparked a new and powerful interest 
among peers for Agricultural Science. 

 

Business Extra-Curricular: 

The ‘School Digital Champions’ is a programme that was designed to enhance the use of technology in teaching and 
learning.  Our students took part in a digital training day in Dublin where they learned how to design websites, apps and 
how to produce videos using digital media such as their mobile phones.  They also visited RTE where they learned all 
about mobile journalism, visited sets in RTE and had the opportunity to try out the latest in VR 
technology.  They created a project on the school and its facilities for incoming 1st year students and were invited to 
display their work at the EXCITED Digital Festival in Dublin                                                                                                                    

 

The Culture Club: 

The Culture club was successfully launched in November 2016 and had 44 culture club members. The club is for 5 th and 
6th year students who wish to explore influential films and documentaries and read books on a range of important 
themes and issues. 

 

The Amber Flag: 

The Amber Flag Committee with 85 student members launched this concept in St Vincent’s last year. The group worked 
tirelessly to support a positive mental health programme. The committee set up a noticeboard and an inspirational tree 
with inspirational quotes and helpful tips on keeping physically and mentally healthy.  Together with the Student Council 
they organised Study Skills Seminar to promote a healthy approach to study. Also in an effort to reassure the third and 
sixth years during the mocks the committee arranged for each student to receive a treat and a note of encouragement 
during their exams.   

In an attempt to inform our students of the considerable supports that are available to people suffering from depression 
the Amber Flag Committee organised a talk and fund raising event for SOSAD.    

The committee spent a lot of time getting ready for the Cycle Against Suicide visit.  The students were all involved in 
preparing posters, making friendship bracelets and flags and painting orange the bikes we had donated to us.  The 
committee worked with the Art Department and organised a competition for first year students.  The students of 5 and 6 
Jocelyn worked on a permanent piece that is left to remember the visit of the cycle to the school.  The committee sold 
orange t-shirts that helped raise money as well as adding to the sense of celebration on the day of the Cycle.  Other 
fundraising events were carried out such as the 50/50 draw and sponsorship for cyclists.   
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On April23rd over 400 cyclists arrived to a welcome at St Vincent’s who hosted the first leg of the journey and together 
with teachers and students journeyed with them to Newry the following morning. Before the cycle let the school we had 
amazing and inspirational speakers, Zumba and much positivity. 

The Amber Flag Initiative was a success and it enhanced the excellent work that was already being done in the school 
to promote positive mental health among our staff and students.  The challenge for the future is to ensure that our 
interactions with each other both at home and in school serve to support each other’s wellbeing.  

 

First Aid:  

A group completed the ROST Safety Basic First Aid, which included ardiopulmonary resuscitation (CPR) and automated 
external defibrillator (AED) use for adults, Action in an emergency, recognition as well treatment of choking, Seizures, 
management of wounds and bleeding. 

 

 

The Bridge Club:  

The Bridge club met weekly on Friday evening and were coached by International Bridge player and DCU lecturer, Mr. 
Karel Deraeymaeker. Two junior students won the ' Margaret Nugent Silver Salver' in the schools Bridge section in the 
Dundalk Congress, staged in the ' Crowne Plaza Hotel' in Dundalk and two senior students were selected to wear the 
cap for Ireland, later in July 2016, in the European championships in Latvia. Junior Students were also mentored by 
Senior Students.  

 

Fashionably Talented: 

The Fashionably Talented Show took place in DKIT in January and featured a wide array of class acts and individual 
and small group musical talents as well as providing a forum to showcase the fashion designs of the transition year 
student. It was a major event organised entirely by the TY students who work with and train the junior classes every 
lunch time from September to January.  

 

Attendance:  

Good attendance is linked to good progress at school. Schools have statutory obligations to report students to the 
Educational Welfare Board if they have a cumulative total of 20 or more days off school in the year.  

 

In 2016-17 a total of 43students under the age of 16 were reported. This represents 4.9% of the total number of our 
students. While this figure has increased from last year the number of students over 16 years of age who were absent 
for 20 days or more has decreased. Of course many of these had genuine reasons for their absences and furnished 
notes and medical certificates explaining them. A much smaller number would have been followed up by the 
Educational Welfare Officer. However, we continue to be concerned that a number of students seem to stay off school 
for invalid reasons and pretexts. The effects of late nights and part-time work also contribute to these figures. We are 
also concerned at the number of absences which result from routine dental appointments which could be arranged in 
such a way as to minimise absences from school. A small number of families continue to arrange family holidays during 
term time despite the efforts of the DES to standardise the school year.   

 

During the year 8,886 days were lost through student absence. Such losses have a detrimental effect, both on the 
progress of the students concerned and on teaching. The school continues to send a text to Parents’ if their daughter is 
absent. This also had the positive effect in that, 47% of absences were explained in 2012/2013, 57% in 2013/2014 and 
60% in 2014/2015 and in 2015/16 this figure was 59%. Last year the figure rose to 62% of students who presented 
notes for absences. This improvement is a direct result of new systems which were put in place following our review of 
the attendance strategy which is incorporated in the review of the school’s code of behaviour and the introduction of the 
new MIS in the school, which provides for an easier system for the school’s pastoral care team to follow up on 
absences. We believe that parental access to VSware has led to more accurate recording of attendance throughout the 
day. Parents are reminded to contact the school office to amend the record should an absence be recorded in error.  
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Examination Results:  

The school was very satisfied with the excellent examination results in 2017 achieved by our Leaving Certificate 
students. At established Leaving Certificate level 140 students sat for the exams in June.  

Two of our students achieved 601 points while a further 11 students achieved over 550 points.  We had 30 students in 
total achieving over 500 points.  But this year's new grading system produced a new phenomenon with a further 5 
students achieving 499 points. 

2 students got over 601 points 1.5% of the class nationally this figure is 1.1% 

11 students got over 550 points 8% of the class nationally this figure is 5% 

32 students got over 500 points 22% of the class nationally this figure is 13% 

56% students got over 400 points nationally this figure is 36% 

65% students got over 350 points nationally this figure is 48.9% 

We are extremely proud of all our last year’s sixth years and wish them every success and happiness in the future.  

9 students sat the Leaving Certificate Applied (LCA) and 7 students were awarded Distinctions and 2 students were 
awarded Merits.  

It is worth noting that the percentage of students taking the higher level paper in maths increased from 36% last year to 
44% this year.  

 

Similarly, excellent results were achieved in the Junior Certificate examinations 2016. In St Vincent’s 3 students were 
awarded 11 A grades in their Junior Certificate. Such fine results were due not only to the hard work of the students, but 
also in no small measure to the efforts of the staff.  

 

This report was presented to the Parents’ Council at their AGM on behalf of the Board of Management on 12th 
September 2017.  

 

 

Signed___________________________  

Deirdre Matthews  

Principal  

Date 12/09/2017 


